
This alert was written by Sam Diehl and Lauren F. Schoeberl, members of the Firm’s Labor and Employment Practice. Sam can be reached at (612) 225-2951 or at 
Sam.Diehl@saul.com. Lauren can be reached at (612) 225-2973 or at Lauren.Schoeberl@saul.com. This alert has been prepared for information purposes only.​

Did you find this information useful? Please provide your feedback here and also let us know if there are other legal topics of interest to you.
The provision and receipt of the information in this publication (a) should not be considered legal advice, (b) does not create a lawyer-client relationship, and 
(c) should not be acted on without seeking professional counsel who have been informed of the specific facts. Under the rules of certain jurisdictions, this 
communication may constitute “Attorney Advertising.”

​Employers are required to comply with federal and state safety and health standards. Employers also have a general duty 
under OSHA Section 5(a)(1) to provide employees with a workplace free from recognized hazards likely to cause death 
or serious physical harm. Similar duties arise under state statutes and common law with respect to both employees and 
third parties who may enter a workplace, such as customers and visitors. The application of these standards and best 
practices related to COVID-19 continue to be determined and evolve. The following considerations will help employers 
mitigate risks and effectively plan to promote the health and safety of their workforce and others.

Employers face difficult choices as they seek to resume or ramp up operations after partial or total shutdowns due to the 
COVID-19 pandemic. Their ability to reopen quickly may be impaired by issues ranging from the availability of personal 
protective equipment (PPE) to the difficulty of implementing reasonable precautionary measures. Practically, employers 
must plan for and manage health and safety risks and issues as they resume operations. This requires reviewing available 
information and guidance with the goal of creating a reasonable plan that actually can and will be followed. At the same 
time, because best practices and guidance will continue to evolve, any plan will require flexibility until a new “normal” 
emerges or risks and concerns diminish. 

Our Checklist for Health and Safety Planning as Business Resumes can be found here.
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